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AN ACT TO PROVIDE FOR MATTERS RELATING TO
THE PUBLIC SERVICE OF BOTSWANA.

Date of Assent: 22.6.73
Date of Commencement :
ENACTED by the Parliament of Botswana.
PRELIMINARY
1. This Act may be cited as the Public Service Aci, 1973,
2. In this Act unless the context otherwise requires —
“appointing authority” means any person or body having power,
whether delegated dr otherwise, to appoint to office in the
public service;



Tappoimment” means a  ransfer, 1 promotion, a emporary
appomiment and, if the person appointed 10 act draws the saliury
ol'the office, an acting appointment;

“Commuission” means the Public Service Commission or (he
Judicial Secvice Commission, as the context may reguire:

“Divector™ means the Director of Personnel appointed under
section 3 ;

“Permanent Seeretary” includes the Attornev-General, the Auditor-
General and the Regisurar of the High Court:

“promotion” means the appointment ol public officer to a different

ublic office with an increase or potential increase of salary:
public office with an i I potential ol salar

“public office” and “pubbc officer™ have the same meanings as in
the Constitution ;

“responsible officer™, in relation oo public officer, means he
public officer designated, or o whom the necessary power is
delegated, under this Act or any regulatdons made thereunder,
1o excreise disciplinary contrel over and 1o remove lrom
office that public officer:

“uransler™ means the appointmeut of o public officer o another
puthlic office with no alteradon or potential alteration 1o salary.

PART I
ADMINISTRATION OF PUBLLIC SERVICE

3. The exercise of any powers or the perlormance ol any duties
uicer this Act shall be subject w such general directions ol the
President as the President may decin necessary.

4, i1 The Permuanent Secretary o the President shall be the
head of he public service and shall, subject w0 the Constitution,
this Act and any regulauons made thereunder, have vested in him
the adminisuauon of the public service.

221 The Permanent Secretiry 1o the President may define, and
incorporate in General Orders. rules ol conduct lor public oflicers.
Such rules of conduct shall not he inconsistent with the provisions
althis Act oron reguladons made thereunder and shalf be complied
with by all public officers.

i35 The Permanent Secretury 0 the President inay at any time
cxercise the funcdons of any other Permanent Secretory in any
matter falling under this Acy, and il he does so he and pou the
other Permument Scerctary shall be regarded lor the purposes
of that matter as that other Permanent Seerciary.

5. {1i There shall he a Director ol Personnel, who shall be a
public officer appointed by the President.

2: The Divector of Personnel shalil, subject o the Constitution,
thix Act and any regulations made thereunder, be responsible for
the ollowing mawers, namely —

Divecuons of
the Presidem

Hewdd ol vhe
J.‘llll“(' H{'!'\"i('\'

Divecton ol
Personnel



Power ol
appeinitment,
discipline

wnd removil

(«¢) conditions of appointment and terms ol service;
(h) the administration of General Qrders;

(¢} the vecruitment of public officers, including volunteers and
technical assistance personnel ;

(dj staff complements and gradings;

{¢} the administration, structuve and assessment ol salaries:
(£} public service training policy:

(g} discipline, statf wraining and welfare;

(ft) localization and statf development programmes;

i) staifinspections and organization and methods;

(1) the approval und adminisuaton ot schemes ol service;

(k) allowances and policy with regard 1o pensions and grawuiues;

({1} personnel staustics;

(m; pre-allocavion ol secondary school leavers:

(n) placement of returning graduates;

(o) such other matters as may he prescribed.

PART IT
APPOINTMENTS TO THE PUBLIC SERVICE, ETC.

6. 1) Subject 10 the Constitution, the power to appoint any
public officer on the superscale {other than an officer o whom
section M1 of the Constituiion does not applyj, o district officer,
an Assistant Principal, o Principal, an Assistant Secrewary or a
Head ol a Department, shall he vested in the Permanent Secretary
o the President.

123 The power to appoint persons o any office in the Botswana
Police Force below the rank of Assistant Superintendent and to
exercise disciplinary control over and (0 remove any person holding
any such office shall be vested in (he Commissioner of Police in
accordance with any writen law relating 10 the Botswana Police
Force.

(37 The power 16 appoint persons (o any office in the Bowswana
Prison Service below ithe rank of Assistant Superintendent of
Prisons and to exercise disciplinary conurol over and 1o remove any
person holding any such office shall be vested in the Director of
Prisons in accordance with any written law relating 1o the Botswana
Prison Service.

4, Subject o the Constitnion, the power 1o appoint any person
o any public office other than one ol those relerved 1o in subsectons
(11, (23 and {3} and w exereise disciplinacy control over and o
remove any person holding any such office shall be vested in the
Director in accordance with this Act and any regulations made
thereunder,



{5 The Director may, with the consent of the President, by
directons in writing, delegate any of his powers under this section
16 any public officer not below the rank of Permanent Secrecry,
but nowtwithstanding any such delegadon the Direclor may vary
or sct aside any decision made by such public officer in the exercise
ol his delegied powers.

6 Before any power relatng to the appoimument of the Clerk oy
Clerk-Assistant of the Natonal Assembly s excrcised under this
scetion, the Director shall consult the Speaker of the Nuational
Assembly, and before any such power relating w the appoinument
ol the Secretary o the House of Chiels is exercised the Director shall
corsult the Chairmian of that House,

{7t No person shall be appointed to the personal stafl ol the
President except with the approval ol the President,

8 Notwithstanding anvihing contained in this secton, the
power 1o exercise disciplinary conwol over and to remove {rom
oflice public officers on the superscale shall be vested in the Per-
manent Secretary (o the President, and the similar power in respect
ol other public ofticers reterred to in subsection {1 shall be vested
i the Direcior.

7. {1} In selecing candidates for appointment the appoiniing
authority shatl have regard primarily o the efficiency ot the public
service.

£20 When any public office is vacant the following persons shall,
subject 16 sausiving any scheme of service laying down the qualiii-
cations (or any public office, be qualiited for appointment o such
ollice i the lollowing order of priorvity —

(@) any public officer who is a citizen of Botswana:

(b) any other citizen of Botswana;

{¢} any public officer, whether on pensionable or contract

terms, who is not a citizen of Botswana;

fd} any other person who is not a citizen of Botswana but whose

appointment to such office 15 approved under section 8 or
deemed to be approved under section 9.

8. i1; No person who has been convicted of an offence involving
maoral trpitude or who has been dismissed lrom the public service
shall be appointed to any public oflice without the approval of the
President.

727 No person shall be appoinied to public office unless e holds
such cualifications as have been prescribed for appoinument o that
ollice:

Provided that the provisions of this subsection may be waived
with the approval ol the President o facilitate the localization ol the
public service,
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{33 No person who is not a citizen of Botswana shull be uppointed
{other than on transfer or promotion} on pensionable terms o any
public office except with the approval of the President.

{4} Subject to the provisions of subsection {3} no person who is
not a citizen of Botswana shall be appointed 1o any public oflice
unless the appointing authority s sausfied that no citizen
of Botswana who is qualified and suitable for appointment
is available and the President is satisited that it would not be in the
public interest for the office to remain vacant.

9. The appointment of any person to any public office shall
be deemed 10 be approved if such person Is a citizen of a counuy
prescribed by the President as & country whaose citizens may be
vecruited into the public service of Botswana without reference 1o
him.

10. Subject to the provisions of section 13, any appoiotment by
an appointing authority may be made retrospective 1o such date
as he deems appropriate, whether or not such date is prior to the
commencement of this Act.

11. (1; Where anv person is appointed 16 any public office
fotherwise than on promotion or wansfer] on pensionable terms he
shall first serve a probationary period ol two years, or such other
period as may be prescribed by the President for parucular public
offices.

{2) Where any person who is required 1o serve on probation
under this section has previously been employed in the sevvice of the
Government or in such other service as may be prescribed, the period
or any part thereof of such previous service may, at the discretion
of the appointing authority, he regarded as service on probaticn
tor the purposes of subsection (13,

{37 Not more thun six nor less than three months before the
expiry of a probationary period the appointing authority shall
consider whether -

{«) the public officer should be confirmed in the public office; or

(6} his services being otherwise satisfactory, the probationary
period should be extended so as to afford the public officer
further opportunity w pass any examinations which are a
condition precedent of appointment; or

fc} the probationary period should be extended to afford the
public officer the opportunity of improvement in any respect
m which his work or conduct have been unsatisfactory; or
(d) the services of the public officer should be terminated:



Provided that no probationary period shall be extended for more
than wwelve months.

¢t} Where the appointing authority is of the opinion that a
probationary period should be extended or terminated he shall
belore extending or terminating such appoinument advise (he
pubhic officer in writing of his intention and inlorm such officer
ot his vight w make representuion thereon within tourteen davs.

15 Nowwithstanding anything contained in this section but
subject o the giving of nouce as prescribed in subsection {4} an
appoimting authority may terminate a probationary appointment ai
any time without assigning reasons therefor.

61 An appointng authority may reduce w probationary period
il the public officer has fuliilled all the requirements necessary lor
conhirmation in office and either-—

‘g ) he has previously served in the public office or in a similar

oflice on non-pensionable terms; or

(b; the reduction of the probationary period is necessary lor

administrative reasons:

Provided that no probationary period shall be reduced by a
period exceeding the period which the public officer concerned has
served in the public office oy a similar office on non-pensionable
terms or a period of (welve months, whichever shall be less.

{77 The terminaion or non-conilrmavon ol o probationary
appointment shall not he a dismissal or removal [rom ofhce
and the decision of an appointing authority to terminate, extend
oy not to confirm a probationary appointment shall be final and no
appeal shall lie therefrom to any other person ov body.

{8) Norwithstanding anything contained elsewhere in this section
or in any other written law a public officer shall remain on probation
unless and until he isinformed in writing by the appointing authority
that —

(a) heis confirmed in the public office; or

(h) his appointment in the public office is terminated.

{9} In this section “appointing authority’” shall not include a
person to whom powers to appoint to public office have been
delegated under section 6, and where, but for the provisions of this
subsection, a person to whom the power to appoint to public office
has been delegated would have power to confirm in office or extend
or terminate a probauonary period or exercise any other power
under this section, such power shall be exercised by the Director.

12. (1) Where a public officer is, on or after the coming into
operation of this Act, promoted to a higher public office, the first
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six months {exclusive of any period of leave) from the effective date
of the promotion shall be a probationary period.

{2y The Permanent Secretary of such officer may, within such
period of six months, if he is of the opinion that-such officer has
failed satisfactorily to perform the duties of the public office Lo which
he was promoted, or that his conduct has been unsatisfactory,
inform the officer in writing that his reducuon to his former rank
is under consideration, and inform him of his right to make re-
presentations thereon within fourteen days. The Permanent
Secretary shall forward such representations, i any, togethey
with his recommendatons to the officer’s responsible officer.

(3) The responsible officer shall decide whether the public
officer should revert to his former rank but may, if he is of the
opinion that the work of the officer requires a further rial, postpone
his decision for such period as he considers necessary:

Provided that if the responsible officer has not reached a decision
within three months of the matter being referred to him the officer
shall not revert.

(4) The decision of the responsible officer under subsection (3)
shall be final and shall not be subject to any appeal.

13. (1) Where any public officer is appointed to any public
office on promotion the effective date of his promotion to such
office shall, subject to the provisions of subsection {2), be that
fixed by the appointing authority.

(2) The appointing authority shall not fix as a date of promotion
a date which is earlier than the latest of the following dates —

fa} the date upon which the vacancy occurred;

f6) the dawe upon which the officer became qualifted for
promotion ;

f¢ the date upon which the officer assumed the funciions
ol the office:

Provided that the appointing authority may, in spectal circum-
stances, fix a date of promotion which is earlier than the date
mentioned in paragraph (¢) but no such date shall be appointed
which is earlier than the later of the dates mentioned in paragraphs
fa)and (bj.

PART III
TERMINATION OF APPOINTMENTSANDRETIREMENTS

14. 1fitappearsto the Permanent Secretary that the appointment
of a public officer serving on contract should be terminated (other-
wise than by dismissal) in accordance with the provisions of his
contract. the Permanent Secretary shall advise the officer in
writing that the termination of his contract is under consideration



and inlorm him of his right to make representations thereon within
fourteen days. The Permanent Secretary shall forward such re-
presentations, if any, wogether with his recommendations o the
responsible officer who shall decide whether or not the conrtract
should be terminated.

15. {1} In this section, “public officer” means a public officer
admitted to permanent and pensionable terms of service.

{23 Subject to the provisions of this section —

fa) a public officer holding public office before the [st October,
1970, shall retive theretrom on attaining the age of fifty-five
years:

(64 a public officer joining the public service on or after the
1st Ocober, 1970, shall retire therefrom on attaining the
age of sixty years; and

fey utemale public officer may retire from the public service on
marriage.

13 Subject 1o the provisions of this seciion, a public officer
who has attained the age of {ortv-five years mav in the discredion
of the appointing authority he retived from the public service.

&) Subject 1o the provisions of the preceding subsecuon, a
public officer shall have the right at any time before or after attaining
the age of fortv-five vears (o give written notiftcation to his respon-
sible officer of his wish to he retired from the public service, and if
hie gives such notificauion he shall -

fa; i such neotification 1s given av least six calendar months
prior to the dace on which he attains the said age, be so
retivedd on ataining that age; or

¢t il such notificadon is not given at fease six calendar months
prior to the date on which be atains the said age, be so
retred on the first day of the seventh month tollowing the
month in which that notification is received.

133 10 in the opinion of the appointing authovity it is in the
public interest 1o retain a public officer in his olfice beyond the age
atwhich under this section he is reqquired o retive. such officer ey,
i 50 willing. be so retained from tme o time by the appointing
authority tor such periods as that authority may determine.

6: The Minister may by nouce in the Gazete —

fei determine an age greater than fifty-tive years or sixty years,
as the casc may be, for the purpose of the retirement of
public officers under subsection (2} 1 or

(h)  determine an age greawer than forty-five vears for the
purpose of the retirement of public officers under subsecuons
I3y and 4,
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and on and after the date on which such a notice comes into oper-
ation —
{1) the reference in subsecdon (23 o the age of flty-five
VEArs OF SiXty years, as the case may be:or
{1ij the reference in subsections {3} and (4) to the age of
forty-five years,
shall be regarded as reference to the greater age respectively
determined in that notice. :

(77 A Constable in the Policé Force or a Warder in the Prison
Service who, though not otherwise eligible to retire or be retired
under this section, has served a minimum of 20 years’ continuous
service i the Police Force or the Prison Service, or in both such
Force and such Service, may be permitted 1o or may be required
to retire from the public service.

{8) On the abolition of any public office, a public officer holding
the same shall, unless transferred by the appropriate authority
to some other public office, be deemed 1o have reured from the
public service.

(9) Nothing in this section shall be deemed to affect any provision
of the Consutution relating to the removal {rom office or retirement
of a judge of the Court of Appeal, a judge of the High Court, the
Attornev-General or the Auditor-General.

{10} Nothing in this section shall be deemed to affect the com-
pulsory retirement of a public officer in accordance with any
regulations made under this Act relating two disciplinary action.

16. [1; Whereltappears o the Permanent Secretary that a public
officer is incapable by reason of any inftrmity of mind or body of
discharging the functions of his office, he may {and shall it the
officer so requests; call upon such officer 1w present himself to
amedical practitioner approved by the Director of Medical Services
or to a Medical Board appointed in that behalf by the Divector of
Medical Services, with a view to it being ascertained whether or not
such officer is incapable as aforesaid.

(2) After the public officer has been examined by the medical
practitioner or Board, as the case may be, the Director of Medical
Servicesshall forward the report of the examination to the Permanent
Secretary together with his own recommendation on the matuer.
The Permanent Secretary shall forward thesame together with hisown
recommmendation and any representations which the officer con-
cerned wishes 10 make o the responsible officer who shall decide
whether the officer should be called upon to retre on medical
grounds.



PART IV
PUBLIC OFFICERS

17. lushall be the duty ol every public ofhcer 1o aid and assist the
Government ol Botswana according o the Constitution and other
lows of Bowswana, 1o carry out and obey all lawiul orders ol the
Government and, subject o the Governmen(s authority and
drrection o exercise the luncuons ol his office imparaally, eflictenty
and withont delay so as to serve the people of Botswana and promate
their wellare and lawful incerests.

18. Unlessitis atherwise provided in che terms ol his appointiment
or in any other written law -—

(w; every public officer shall place the whole of his time at the
disposal ol the Government; and

(b3 no publie ofheer may cladm as of nghe addivonal remuner-
ation i vespect of anyv oflictal duwy or work thae e s
required by compewent authority 1o pertorm.

19. No f(ee, reward or remuancration of any kind whawoever,
bevond his emoluments, shall be received and kept for his own use
by public officer tor the pertormance of any service lor the Govern-
ment, unless specrally authorized by law or by the terms ol his
appointment or by the Perwanent Secrewary o the President.

20. Subject to the provisions of any other written law, no public
officer shall, without the written approval ol the Direclor igiven
atier consultation with the Permanent Secretiuy o the Minisury
yespoansible for financel, ov the Minister responsible for imance,
cede, usstgn or wanster the whole or anv part of any salary or
allowance pavable o hm.

21. Subject w the provisions of anyv other written low, every
public officer shadl comply with the following rules of conduct -

f«; heshall not, without the express permission ol the Permanent
Secretary to the President, act as the editor of a newspaper
fnot beiug a publication of the Government), not take panrt
divectly or indirectly n the management thereof, nor
publish in any manner anything which may be reasonably
vegarded as ol a political or administrative nature, but he
may publish in his own name other matter relating o
subjects ol general interest:

(b  whether on duty or on leave of absence, he shall not {except
with due authority) allow himselt 10 be interviewed on
questions ol or connected with any matter atfecting oy
relating to the public policy, delence, military or economic
resources of Botswana

/e he shall not direcily or indirecty reveal, or usc for private
purposes, any information coming 0 his knowledge or
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acquired by him of the nawre or the contents ol any
document communicated to him either in the course of his
duties or in his capacity as an officer, otherwise than in the
proper discharge of his duues as authorized by law or
competent authority.

22, (1; If & Permanent Secretary becomes aware that
crimminal proceedings have been or are about to be tnstituted
against a public officer, or considers that disciplinary proceedings
should be instituted against a public officer, and is of the opinion that
such oflicer should be interdicted from the performance of his
duties pending the taking of proceedings against him, he shall
report the matler to the responsible officer recommending the
interdiction of such officer.

{2) On receipt of a report under subsection {1} the responsible
officer shall decide whether the public officer should be interdicted
and, if so, the amount of salary (being not less than one half) that
should be paid 10 such officer during the peried of his interdiction.

{8) Ifasa result of the proceedings the public officer is awarded a
punishment less than dismissal the responsible officer shall decide
what proportion of the emoluments withheld, if any, shall be paid to
such officer:

Provided that if no punishment is awarded the whole of the
emoluments withheld shall be paid to such officer.

23. A public officer who has been convicted of a criminal offence
and is sentenced to imprisanment whether as the result of non-
payment of a fine or otherwise shall receive no emoluments from the
date of imprisonment pending a decision by the responsible officer
as to whether any emoluments shall be paid to him during the
pertod of imprisonment and pending the taking of any disciplinary
proceedings against him.

PART V
COMMISSIONS

24. in (his Part, “member”’, in relation w a Commission, includes
any person or body of persons appointed to assist the Commission
inn the exercise of its functions.

25, Every member of a Commission shall have such and like
protection and privilege in the case of any action or suit brought
against him for any act done or omitted 1o be done in the bona fide
execution of his duties as is by law given 1 acts done or words
spoken by a judge of the High Court in the exercise of his judicial
office.

26. No person shall 1n any legal proceedings be permitted or
compelled 1o produce or disclose any communication, written or
oral, which has taken place between a Commission, or any member



or officer thereof, and the Government, or the Prestdent, or a
Minister, or any officer of the Government, or between any member
or officer of & Commission and its chairman, or between members or
officers ol a Commission, in excrcise of, or in connexion with the
exercise of, the funcuons of a Commission, unless the President
consents in writng 1o such production or disclosure.
27. i For the performance of o Commission’s funcuons the
Commission may -
(a) nspect Govermnent offices; and
b} examine ofhicial documents, books or other records; and
(¢} obtain inlormation and advice trom any public officer or
other Government servant; and
(d) do all such things, including the taking of evidence on oath
and the administration of oaths, as are incidental or con-
ducive 10 the exercise of the Commission’s [unctions.
A Commission may require any public officer or other
60\ ernment employee whose evidence appears to he material 1o
the determination of any inguiry or investigation conducted by the
Commission, to attend, at such time and place as may be specified by
the Commission, to give evidence or produce an official document,
book or other record in his possession or under his control which
relates to @ matter in question at any inquiry or invesugatort.
{37 No public officer or other Government servant shall be
compelled (0 answer a question the answer to which may render
him liable to prosecution on a criminal charge.
i4: Nothing in this secuon shall be construed as requiring a
public officer or other Government servant to disclose information
or produce an official document, book or other record, the disclosure
or production of which —-

fa) is prohibited or restricted in terms of the Income Tax
{Consolidation) Proclamagtion, 1939, the Statisucs Act,
1967, or any other written law prohibiting or restricting the
disclosure of informauon; or

(6) s ceriified in writing by the Minister to be contrary to the

public interest.

28. Each Commission shall as soon as possible atter the end of any
calendar year submit a report to the Minister in respect of the
discharge of its functions during that year and the Minister shall
lav every such report before the National Assembly.

29. Any person appearing before a Commission or any person or
body conducting an inquiry or investigation on behalf of a Commis-
sion shall be entitled 1o be represented bv a legal practitioner
admitted o practise in Botswana.
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PART VI
OFFENCES AND PENALTIES

30. Any person who otherwise than in the course of his duwy or
who in the course of his duty improperly, directly or indirectiy by
himselt or by any other person in any manner whatsoever influences
or attempts to influence the decision of the Perimanent Secrewery to
the President, the Director, an appointing authority or a responsible
officer shall be guilty of an offence and Lable to adine of R300 and w0
imprisonment for a period of six months:

Provided that nothing in this section shall be deemed o make
unlawful the giving of any relerence or testimonial to any applcant
or candidate for any public office or the supplying of any information
or assistance requested by such an officer.

31. Any person who in connexion with the exercise by the
Permanent Secretary to the President, the Director, an appointing
authority or a responsible officer, of his funcuons wilfully gives to
such person any information which he knows to be false or does not
believe to be true or which he knows or believes to be misleading by
reason of the omission of any material particular, shall be guilty of
an offence and liable to a fine of R300 and to imprisonment for a
period of six months.

32. Any person who otherwise than in the course of his duty, or in
the course of his duty improperly, directly or indirectly by himself or
by any other person in any manner whatsoever influences or
attempts to influence the decision of a Commission or of the Chair-
man or of any member shall be guilty of an offence and liable to a
fine of R300 and to imprisonment for a period of six months:

Provided that nothing in this section shall be deemed to make
unfawful the giving of any reference or testimonial to any applicant
or candidate for any public office or the supplying of any information
or assistance requested by a Commission.

33. Any person who in connexion with the exercise by a Commis-
sion of 1ts functions wilfully gives to a Commission or any member
thereof any information which he knows to be false or does not
believe to be true or which he knows or helieves to be misleading
by reason of the omission of any material particular, shall be
guilty of an offence and liable to a fine of R300 and to imprisonment
for a period of six months.

34. (1} Any member or other person who, without the written
permission of the Minister, knowingly publishes or discloses to any
other person otherwise than in the exercise of his official functions
the contents of any document, communication or information
whatsoever which has come to his notice in the course of his duties
in relation to the Commission shall be guilty of an offence and
liable to a fine of R500 and to imprisonment for a period of six
months.



{2}y Any person who knows of any information which to his
knowledge has been disclosed in contravention of subsection (1)
and who publishes or communicates it to any other person otherwise
than [or the purposes of any prosecution under this Act or in the
cenrse of his oflicial duty shall be guiliy of an offence and liable w o
finc of R3G and 10 imprisonment for a period of six months.

PART VII
MISCELLANEOUS

35. The President may make regulations for the better carrying
out of the purposes and provisions of this Act, and without derogation
from the generality of the foregoing such regulations may provide
for —

fa) the procedure for making applications for the creation

and abolition of public offices;

(b) the procedure for notitving and advertising vacancies in

the public service;

(¢ the procedure for the engagement or re-engagement of

public officers on contract;

(d} the procedure {or taking disciplinary action against public

officers;

{¢) the punishments which may be awarded for breaches of

discipline ;

/f) anything in this Act which is to be or may be prescribed ;

{g) the seuing up of bodies for the purpose of consultation

between Government and members of the public service
and the procedure and functions of such bodies;

(h} 1hebody which may conduct examinations in connexion with

any scheme of'service or for any other purpose of the public
SETVICE.

36. 13 The Public Service {Supplementary Provisions) Aer,
1969, and the Public Service Act, 1970,are hereby repealed.

(2} The Public Service Commission {Supplementary Provisions)

chﬁhuions, 1965 and 1967, are hereby revoked.
Passed by the Nationa} Assembly this 29th day of May, 1973,

I.P. GonTse,
Clerk of the National Assembly
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